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The job market rebalances as vacancy
growth stablises
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Foreword

The Irishjobs Jobs Index is an important quarterly
barometer that consistently gauges what is happening
in the jobs market. Over the past two years, the Index
has reflected the variable nature of the pandemic and
its role as a key driver of hiring surges across the
country towards the end of last year.

With the lifting of all public health restrictions earlier
this year, the first Jobs Index of 2022 suggests some
stabilisation in the market with the number of job
vacancies levelling out compared to the high
year-on-year growth we saw last quarter.

However, it remains a hiring environment that

remains strongly tilted towards jobseekers and
employers need to remain competitive in order to
retain and recruit talent.

Our Index reveals a 44% year-on-year growth in the
number of jobs available this quarter, a deceleration
of growth compared to the year-on-year figure for
last quarter (86%).

While year-on-year numbers have slowed, jobs have
increased by 3% quarter-on-quarter, and the overall
volume of jobs available remains high, reflecting the
continued normalisation of the economy.

Of the 30 sectors analysed in this quarter’s Index, 22
posted year-on-year increases in job vacancy
creation in the first quarter of 2022, while 15 sectors
posted quarterly increases in job vacancy creation.
Year-on-year, jobs have rebounded significantly in
sectors worst hit by Covid-19, with Tourism, Travel &
Airlines and Hotel & Catering displaying significant
increases of 763% and 396% respectively.

Other sectors showing strong year-on-year growth in
Q1 2022 include the Public Sector (+119%),
Secretarial & Admin (+101%), HR & Recruitment
(+98%), Security, Trades & General Services (+86%)
and Construction, Architecture & Property (+71%).

Meanwhile, there is a 130% year-on-year growth in

the number of roles offering the option of remote
work - another lasting impact of how the
employment market has evolved over the course of
the last two years.

While almost every county in Ireland, apart from
three, experienced double or triple digit
year-on-year growth, Wicklow (+134%), Kilkenny
(+129%), Kildare (+114%) and Carlow (+116%) saw
the largest rise in the number of job vacancies, with
vacancies in the capital of Dublin rising by +38%
(+3% quarter-on-quarter).

This is still very much an employee’s market. HR
departments will continue to have to work hard to
fill key talent gaps in their organisation. One bit of
good news for beleaguered recruiters is that,
according to research carried out by iReach, 30% of
people in March 2022 say they were looking to move
job within the next 12 months compared to 23% of
people surveyed in December 2021.

This period is being framed as the “Great
Re-Evaluation” as employees assess their career
options and consider what is important to them. We
are also starting to see the impact of inflation, which
the ESRI believe will run at an average of 6.7% for
the year and is likely to encourage employees to
move jobs to try and attain higher salaries in order
to keep pace with soaring consumer prices. This

puts even more pressure on HR teams and
employers to ensure they have the right strategies
and internal resources in place to support their
recruitment and retention ambitions in 2022.

It's possible that inflation may, in time, replace
Covid-19 as a key factor driving up the number of
roles offering remote work, as people try to cut
down on commuting and other costs associated
with working from the office. In fact, working from
home vacancies continue to grow at a faster rate
than overall vacancies.

However, as the Great Re-Evaluation, impact of
inflation and competition for the best talent
continues, it's clear that employers looking to attract
and retain people in today’'s market should continue
to prioritise flexible working within their recruitment
strategies in order to meet the evolving needs of
existing employees and prospective candidates
within their field.
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Orla Moran
General Manager, Irishjobs.ie



Key Data Q1 2022

Industries with the largest number of jobs available

Hospitality Nursing, Medical Information
& Healthcare Technology (IT)
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Job opportunities by year

YoY QoQ Pre-Covid

Q12020

Industries with the largest YoY increase in jobs

+763% +396% +206%
Tourism, Travel Hotel & Catering Beauty, Hair Care,
& Airlines Leisure & Sport

Industries with the largest QoQ increase in jobs

+68% +39% +28%
Environmental, Legal Customer Service,
Health & Safety Call Centre & Languages



Summary

Job vacancies increase by 44% in year-on-year terms in 2022:Q1.
Job vacancies experience a 3% quarterly increase in 2022:Q1.
Job vacancies now 52% higher than in pre-Covid 2020:Q1.

Of the 30 sectors analysed, 22 sectors have posted year-on-year increases in job
vacancy creation in 2022:Q1.

15 sectors posted quarterly increases in job vacancy creation.
23 sectors have surpassed their pre-Covid rate of vacancy generation.

Accountancy & Finance; Banking, Financial Services & Insurance; Beauty, Hair Care,
Leisure & Sport; Construction, Architecture & Property; Publishing, Media & Creative Arts;
and Tourism, Travel & Airlines have all continued their resurgence into 2022:Q1.

HR & Recruitment; Hotel & Catering; Sales; and Telecoms have seen their Covid-related
surges fall back somewhat in 2022:Q1.

Production, Manufacturing & Materials sector remains below pre-Covid job vacancy
rates and is susceptible to both supply chain disruptions and rising raw materials costs.

All but one of the counties with a main city experienced relatively stable vacancy
numbers over the last two quarters.

The rate of growth of working from home vacancies has picked up again during the
first quarter and these vacancies continue to grow at a faster rate (+15%) than overall
vacancies.
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Job Vacancies

4%

Job vacancies increase by
44% in year-on-year terms
in 2022:Q1.

Irishjobs job vacancy advertisements provide a
timely insight into Irish job vacancy generation,
through which Irish economic activity in the
aftermath of the Covid-19 pandemic can be
assessed. In this report, the Irishjobs Jobs Index
monitors 2022:Q1 economic activity in terms of job

vacancy generation.

As is evident from the most recent Irishjobs data, the
Irish economy’s resurgence under the relaxing of
Covid-19 public health restrictions slowed somewhat
in the final quarter of 2021. Irishjobs vacancy data
reveal a return to quarterly growth in the first
quarter of 2022, with quarterly job vacancies
increasing by 3%. Year-on-year job vacancies posted

an increase of 44% when compared with 2021:Q1,

which indicates that the Covid-19 rebound has
continued - albeit at a slower pace than in previous

quarters.

Comparison with pre-Covid 2020:Q1 vacancy data
provides a broader perspective on the trajectory of
Irish job vacancies: the level of job vacancies
generated in 2022:Q1 was 52% higher than that of
2020:Q1. As illustrated in Figures 1 (below), the
Irishjobs Jobs index value (136) for 2022:Q1 has
increased slightly from its 2021:Q4 level (132) and

remains well above pre-Covid index levels.
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Figure 1: Total job vacancies (2019:Q1=100)
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Job Vacancies

By way of context for the current Irishjobs quarterly
report, we provide a snapshot of prevailing Irish
economic conditions. The latest ESRI Spring
Quarterly Economic Commentary expects Irish GDP
to grow by 6.2% in 2022. This includes a downward
revision of the economic forecasts released in the
previous quarter, reflecting the adverse impact of

the Ukrainian crisis on economic activity.

Both domestic and external sources of growth are
contributing to the performance of the economy.
Demand has experienced a robust recovery. While
the rate of growth has slowed since the increase in
2021:Q2, the year-on-year growth rate in 2021:Q4
was 9%. Total expenditure saw steady growth
throughout the year, with the year-on-year growth
rate in January 2022 reaching 19%.

The robust performance of the export sector was a
major contributor to Ireland’s economic growth in
2021. Exports experienced growth of 16.6% relative
to 2020. In the final quarter of 2021, goods and
services exports increased 12.9% and 5.9% per

annum, respectively.

One area where the robust nature of the domestic
recovery is particularly evident is in the labour force.

The (Covid-adjusted) unemployment rate, which had

peaked in January 2021 at over 27%, has fallen to
7.0% in February 2022. In 2021:Q4, earnings
increased 2.0 per cent relative to 2020:Q4.

Over the course of the year in 2021, the average
earnings growth across all sectors was 4.8% higher
than that experienced in 2020. According to the CSO

Labour Force Survey, the official number of persons

in employment was up 10.1% in the year to 2021:Q4.

Employment increased over the year in all eight
NUTS 3 regions, with the Mid-West region (Counties
Clare, Tipperary and Limerick City and County)
enjoying the largest percentage increase at 13.4%
compared to the West region (counties Galway,

Roscommon, and Mayo) with the lowest at 6.6%.
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Sectors

Irishjobs job vacancy data offers a means by
which we can disentangle the distinct sectoral
trends in job vacancy generation during 2022:Q1,
with the overall Index disaggregated into 30
sectors. Those sectors which generated the
greatest proportion of job vacancies in 2022:Q1
are illustrated in Figure 2 (below).

Following on from the reopening of the hospitality
sector in early 2021, the Hotel & Catering sector
continues to be the largest source of job vacancies.
This sector accounted for just under 17% of job
vacancies generated in 2022:Q1, ahead of the Medical
Professionals & Healthcare sector (14%), which was at
the front line of the response to Covid-19. The next
largest source of job vacancies in 2022:Q1 was the IT
sector (9%). This marks a stabilisation for the IT
sector, which had fallen back in 2021:Q4 as its
exceptional role in supporting remote working and
hybrid workplace arrangements throughout the
Covid-19 pandemic became less pronounced.

Other significant sources of job vacancies were
Accounting & Finance (6%) and the
export-orientated Science, Pharmaceutical & Food
sector (6%). The trajectory of these five sectors over
time is illustrated in Figure 3, which tracks the
vacancy indices of these sectors from 2019:Q1 to
2022:Q1. These sectoral trends are discussed in
further detail below.

Hotel & Catering

Medical Professionals & Heathcare

IT

Accountancy & Finance

Science, Pharmaceutical & Food

Sales

Managers / Supervisors

Banking, Financial Services & Insurance
Transport, Warehousing & Motor
Engineering & Utilities

Securities, Trades & General Service
Customer Service, Call Centers & Languages
Construction, Architecture & Property
Secretarial & Admin

Retailing, Wholesaling & Purchasing
HR & Recruitment

Production, Manufacturing & Materials
Eduction, Childare & Training

Beauty, Hair Care, Leisure & Sport
Tourism, Travel & Airlines

Social & Not for Profit

Public Sector

Marketing

Environmental, Health & Safety
Miscellaneous

Legal

Executive

Publishing, Media & Creative Arts
Graduate

Telecoms

Figure 2: Job availability as % of total jobs in 2022:Q1
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Sectors

As noted above, at sectoral level a number of distinct
trends are evident. These 2022:Q1 sectoral trends

are set out in detail in Table 1 (below).

We begin by analysing sectoral-level rebounds now
that the nadir of the Covid-19 pandemic appears to
have been passed. In order to illustrate sectoral
rebounds, we include 2020:Q1 data denoted as
bi-annual in Table 1. The initial Covid-19 shock hit
the Irish economy in the latter weeks of March 2020,

leaving 2020:Q1 job vacancy data largely unaffected.

Of the 30 sectors analysed in this report, 23 sectors
have surpassed their pre-Covid rates of vacancy
generation. Of those sectors, the strongest increases
above pre-Covid levels have been evident in sectors
that either took on a particular significance during
the Covid-19 period (e.g. Science, Pharmaceutical &
Food +53%; IT +162%; Sales +121%) or experienced a
pent-up demand as a result of Covid-19 disruptions
(e.g. Construction, Architecture & Property +82%; HR
& Recruitment +116%; Tourism, Travel & Airlines
+314%).

A number of other sectors which exceed pre-Covid
vacancy generation appear to have returned to what
might be termed “business as usual” levels of job

vacancies (e.g. Education, Childcare & Training +4%;

Accountancy & Finance +23%; Customer Service, Call
Centres & Languages +40%; Banking, Financial
Services & Insurance +49%; Legal +21%; Telecoms
+6%; Hotel & Catering +26%).

However, there are still seven sectors that have not
yet returned to pre-Covid levels, such as Engineering
& Utilities (-32%); Retailing, Wholesaling &
Purchasing (-26%); Beauty, Hair Care, Leisure & Sport
(-14%); Marketing (-13%); and Production,
Manufacturing & Materials (-17%).

While further recovery in sectors pertaining to
consumer sales or business services may hinge on
continued growth in domestic economic activity,
future developments in the Production,
Manufacturing & Materials sector are likely to be
more directly impacted by uncertainties in
international trading conditions. We discuss this

sector in more detail presently.

In relation to the current momentum of sectors as
the Irish economy transitions out of the Covid era,
we distinguish between those sectors which have
posted both year-on-year and quarterly vacancy
growth in 2022:Q1 and those which have posted
year-on-year growth but quarterly declines. The

former (12 of the 30 sectors analysed) can be seen
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Figure 3: Vacancy Indices of largest sectors (2019:Q1=100)
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Sectors

as experiencing continued momentum in their
recovery, while the latter (10 of the 30 sectors
analysed) may be beginning to slow in terms of their
post-Covid rebound (or, at least in one instance their

recovery may be seasonal in nature).

Those sectors who in 2022:Q1 have posted both

year-on-year and quarterly growth include:

A range of business support services, such as:
Customer Service, Call Centres & Languages (Y-o-Y
+69%; Q-0-Q +28%); Banking, Financial Services &
Insurance (Y-o0-Y +65%; Q-0-Q +25%); Accountancy &
Finance (Y-o0-Y +59%; Q-0-Q +13%); Publishing, Media
& Creative Arts; (Y-0-Y +50%; Q-0-Q +13%).

Construction-related activities: Construction,
Architecture & Property (Y-0-Y +71%; Q-0-Q + 17%);
Environmental, Health & Safety (Y-0-Y +110%; Q-0-Q
+68%).

Sectors mentioned above which are still meeting
pent-up demand: Beauty, Hair Care, Leisure & Sport
(Y-0-Y +206%; Q-0-Q +1%); Education, Childcare &
Training (Y-0-Y +42%; Q-0-Q +5%); Tourism, Travel &
Airlines (Y-0-Y +763%; Q-0-Q +16%).

On the other hand, those sectors who in 2022:Q1

have posted a year-on-year but a quarterly
decline include:

HR & Recruitment (Y-0-Y +98%; Q-0-Q -1%), as the
initial post-lockdown hiring surge stabilises.

Arange of general services, including Security,
Trades & General Services (Y-0-Y +86%; Q-0-Q -2%);
Transport, Warehousing & Motor (Y-0-Y +48%; Q-0-Q
-3%); Retailing, Wholesaling & Purchasing (Y-o-Y
+37%; Q-0-Q -9%).

Hotel & Catering (Y-0-Y +396%; Q-0-Q -3%), whose

activities are seasonal in nature.

A set of sectors that were of particular significance
during Covid-19 lockdowns: Sales (Y-0-Y +32%; Q-0-Q
-10 %); Medical Professionals & Healthcare (Y-o-Y
+12%; Q-0-Q -3 %); and Telecoms (Y-0-Y +3%; Q-0-Q
-13%).

The remaining eight sectors presented in Table 1 do
not conform to either of these broad trends. Two of
these sectors; the Science, Pharmaceutical & Food
sector and the Production, Manufacturing &
Materials sector are of particular interest in the
context of Irish international trading activity. We
discuss these in more detail now.
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Sectors

Table 1: Changes (%) in sectoral job vacancies for 2022:Q1 (2019:Q1 = 100)

Sector Index o{"pf:_ir;c:'da;l
Accountancy & Finance 40 23
Banking, Financial Services & Insurance 33 49
Beauty, Hair Care, Leisure & Sport -27 -14
Construction, Architecture & Property 166 82
Customer Service, Call Centres & Languages 1 40
Education, Childcare & Training -24 4
Engineering & Utilities -16 -32
Environmental, Health & Safety 117 120
Executive 123 -46
Graduate -23 -36
Hotel & Catering -12 26
HR & Recruitment 60 116
IT 91 162
Legal 0 21
Managers / Supervisors 452 180
Marketing -47 -13
Medical Professionals & Healthcare 198 121
Miscellaneous 183 129
Production, Manufacturing & Materials -29 -17
Public Sector 54 100
Publishing, Media & Creative Arts 600 759
Retailing, Wholesaling & Purchasing -14 -26
Sales 37 121
Science, Pharmaceutical & Food 48 53
Secretarial & Admin 52 129
Security, Trades & General Services 126 130
Social & Not for Profit 54 120
Telecoms -21 6
Tourism, Travel & Airlines 183 314

Transport, Warehousing & Motor 26 52

% Annual

59
65
206
71
69
42
-13
110
25
89
396

101

763
48

% Quarterly

13

25
1

17
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Sectors

As noted in previous Irishjobs quarterly reports, the
resilience of the Irish export sector has been a
mainstay of Irish Covid-19 economic activity. In light
of this, we present the vacancy rates of two
export-orientated sectors with a strong
multinational presence (Science, Pharmaceutical &
Food; Production, Manufacturing & Materials) as
indicators of the Irish employment outlook (Figure
4, below).

These two sectors display divergent trends in terms
of job vacancy data. The Science, Pharmaceutical &
Food sector was, of course, of particular significance
during the Covid-period, as it scaled up production
to meet exceptional Covid-related demand.
Understandably, job vacancy generation in this
sector has now eased back somewhat, as the

Covid-19 impact has waned.

However, the index value for this sector (146) has
stabilised at a level above the pre-Covid index value
(100) and this should be seen as an indication that
export activity among Irish-based multinationals will
continue to contribute positively to Irish economic
growth in 2022.

The Production, Manufacturing & Materials Services

sector, however, has not returned to pre-Covid

rates of job vacancy creation. The fall in vacancy
rates posted in both 2021:Q4 and 2022:Q1 suggests
that domestic manufacturers are being negatively
impacted by global economic uncertainties, such as
supply chain disruptions and rising production
costs. These uncertainties will only be further
exacerbated by the ongoing Russian invasion of
Ukraine, as prices for energy and raw materials

look set to increase sharply.
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Figure 4: Changes in export orientated sectors (2019:Q1=100)

Production, Manufacturing & Materials

=== Science, Pharmaceutical & Food

2019 2019 2019 2019 2020 2020 2020 2020 2021 2021 2021 2021 2022
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 QI



LOCATION
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Table 2: Percentage changes in job
vacancies by location

Counties % CYhoaYnge ‘E/iu(:a I:;?\rglz
Carlow 116 10
Cavan 102 -5
Clare 61 11
As regards vacancy gains by location, the fourth Cork 41 -3
quarter increase at national level is underpinned by Donegal 82 7
a range of experiences at county level (See Table 2). Dublin 38 3
Galway 64 3
Kerry 81 15
19 counties have experienced an increase in Kildare 114 15
vacancies over the quarter, with particularly strong Kilkenny 129 35
increases in Kilkenny (+35%), Westmeath (+22%) and La9i§ 46 -3
Monaghan (+20%). These increases contrast with a L?'t”m ! 6
Limerick -25 -11
strong quarterly vacancy fall in Longford (-77%). Longford 5 77
Louth 39 3
The year-on-year figures remain positive for all but Mayo 39 4
one of the counties but present a far wider range Meath 63 "
than that of the quarterly figures. Very high I(\)/If(;;];ghan ij 230
year-on-year increases have been observed in Roscommon 17 5
Wicklow (+134%) and Kilkenny (+129). Limerick was Sligo 6 -6
the only county experiencing a year-on-year fall in Tipperary 11 -13
vacancies (-25%). Waterford 36 6
Westmeath 46 22
Wexford 60 11

Wicklow 134 7




Location

Figure 5 presents quarterly figures since 2019:Q4 for
the counties that include the five main cities. All
these counties show a similar trend characterised by
a strong decrease in the index in 2020:Q2 followed
by a strong increase in 2020:Q3.

The biggest decrease in the vacancy index during the
second quarter of 2020 was experienced in Dublin.
Waterford was the least affected, with a relatively
small drop in 2020:Q2 and a strong recovery in
2020:Q3.

Most cities proved to be relatively resilient in the
face of the second and third Covid-19 lockdowns in
2020:Q4 and 2021:Q1.

All counties with major cities, except Limerick,
continued their strong performance in the second
quarter and the vacancy numbers in all counties
were above those recorded before Covid-19. In
retrospect, 2021:Q3 appears to have been the start

of a more stable period. All but one of the counties
with a main city experienced relatively stable
vacancy numbers over the last two quarters. The
index for Waterford experienced a strong fall in the
third quarter but recovered some of the losses in
2021:Q4. In all five counties the vacancy index

remains comfortably above pre-Covid levels.

This report continues to track developments in
relation to job vacancies that involve home working.
Figure 6 presents quarterly figures since 2019:Q3.
When expressed as an index and compared to a
baseline value in 2019:Q3 of 100, the index value
reaches 6,375 in 2021:Q4. The figures clearly reflect
the impact of the Covid-19 pandemic. Working from
home job vacancies had been rising very strongly
until the second quarter of 2021, after which the

growth rate had fallen to more modest levels.

However, during the first quarter of this year the
rate has picked up again (+15%). Working from home
vacancies continue to grow at a faster rate than

overall vacancies.
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Figures 5: Vacancy indices for counties with main cities (2019:Q4 = 100)
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Conclusion

In order to assess the Irish economy’s recovery from
the impact of the Covid-19 pandemic, timely
indicators of economic activity are indispensable. The
Irishjobs Jobs Index, based on quarterly job vacancy
data, offers early insights into the economic impact of
the ongoing crisis.

This report reveals that the Irishjobs Jobs Index has
experienced a 44% year-on-year increase in 2022:Qf1,
while quarterly job vacancies increased by 3% from
the previous quarter.

The Irishjobs Jobs index value (136) for 2022:Q1 has
posted a slight increase from its 2021:Q4 level (132),
and still remains well above pre-Covid index levels.
Overall, this is indicative of a continued rebound in job
vacancy generation within the Irish economy - albeit at
a slower pace than in previous quarters.

As identified in the sectoral analysis presented in this
report, the momentum of the post-Covid rebound in
job vacancies remains strong in some sectors but has
begun to dissipate in other sectors. Business support
services, construction-related activities, and consumer
services for which pent-up demand still remains
strong have all continued their resurgence into
2022:Q1.

A loss of momentum in other sectors may arise from a
variety of factors: quarterly vacancy rates falling back

in the HR & Recruitment sector may be a natural
response to the surge in the labour market when
Covid-19 restrictions were gradually eased in the
second half of 2021.

Similarly, 2022:Q1 quarterly vacancy rates declining in
the Hotel & Catering sector may reflect seasonal
trends that will be more conducive to growth in the
coming quarters. A number of other sectors, such as
Sales and Telecoms, appear to be reverting back
towards pre-Covid vacancy rates after surges during
2021.

The Covid-related economic uncertainties that
emerged in the latter half of 2021, such as global
supply chain disruptions, rising consumer prices, and
higher wage levels, may have contributed to
Covid-related rebounds losing their momentum in
some sectors. It may be in the coming quarters these
uncertainties ease vacancy generation across the
economy as a whole.

Of course, a sharp increase in energy and raw
material prices as a consequence of the Russian
invasion of Ukraine will compound these causes for
concern. In the domestic economy, the construction
sector has been pinpointed as being particularly
vulnerable to rising raw material costs. However, the
negative effects of inflation could indirectly impact a
wide range of sectors, as consumer spending is

impaired and wage pressures mount.

The internationally traded sectors are also directly
exposed to these looming economic uncertainties.
The Production, Manufacturing & Materials Services
sector, in particular, remains below pre-Covid job
vacancy rates and any prolonged distortion of
production costs or supply chain activities will hinder
its chances of returning to pre-Covid levels of activity
and employment.

As regards vacancy gains by location, the majority of
counties experienced an increase in vacancies over
the first quarter, with particularly strong increases in
Kilkenny (+35%), Westmeath (+22%) and Monaghan
(+20%). These gains contrast with a relatively strong
quarterly vacancy fall in Limerick (-25%).

All counties with major cities, except Limerick, have
experienced a gain in vacancy numbers during
2022:Q1, and of these five counties the vacancy index
remains comfortably above pre-Covid levels. The
growth rate of working from home vacancies had
been falling since the second quarter of 2021 but has
picked up again during the first quarter of this year.
Working from home vacancies continue to grow at a
faster rate than the vacancies overall.
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See, for example, the Central Bank of Ireland’s Quarterly Bulletin no. 2 2022, which is available at:
https://www.centralbank.ie/publication/quarterly-bulletins/quarterly-bulletin-qg2-2022

A NOTE ON THE DATA

The report utilises a dataset comprising of all corporate jobs advertised on Irishjobs.ie and Jobs.ie from 01/1/2022 to
31/03/2022. Revisions to the data-gathering process mean that the figures stated in this report are not directly
comparable to previous reports.



